
Contenb _______ _ 

List of Figures ix 

List of Tables xv 

xxi 

xxix 

1 

15 

53 

91 

118 

155 

193 

218 

256 

275 

295 

340 

366 

Foreword 

Preface 

Chapter 1. Historical Context 

Chapter 2. The Admissions Process and "Race-Neutrality" 

Chapter 3. Academic Outcomes 

Chapter 4. Advanced Study: Graduate and Professional Degrees 

Chapter 5. Employment, Earnings, and Job Satisfaction 

Chapter 6. Civic Participation and Satisfaction with Life 

Chapter 7. Looking Back: Views of College 

Chapter 8. Diversity: Perceptions and Realities 

Chapter 9. Informing the Debate 

Chapter 10. Summing Up 

Afterword

Appendix A. The College and Beyond Database 

Appendix B. Notes on Methodology 

Appendix C. Earnings in Relation to Advanced Degrees, 
Sector of Employment, and Occupation 

Appendix D. Additional Tables 379 

References 455 

Index 465 

291

© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



Academic outcomes, 53–90; choice of 
major, 70–72, 358; class rank, see Class 
rank; grade point average, see Class  
rank; graduation rates, see Graduation 
rates; institutional initiatives and, 86– 
88; methodology used for analysis of, 
357–58

Academic skills, 211t, 212t, 224t, 227t
Achievement tests (SAT II), 28
Adams, Henry, 218
Adjusted probabilities, method of comput-

ing, 348–351
Admissions, 15–52; applicant pools and, 

18–23; broad aims of, 23–26; class- 
based, see Class-based admissions; four 
considerations in, 23–24; on the merits, 
see Merit; misunderstandings concern-
ing, 15–16; probability of, 23–30; proba
bility of by race, 26–30; race-blind or 
race-neutral, see Race-neutral admis
sions; race-sensitive, see Race-sensitive 
admissions

Advanced degrees, 91–117, 257, 261; aspi
rations for, 93–96, 103–6; civic leader-
ship and, 166, 167–68; class rank and, 
110, 112–14, 395t; by degree type, class 
rank, and race, 113f; by degree type and 
race, 98f; by degree type, selectivity, 
gender, and race, 389–390t; earnings 
and, 95, 136, 137, 366–370; factors pre
dicting attainment of, 103–6; logistic 
regression model predicting attainment 
of, 391–92t; methodology for analysis  
of, 355–56; overall patterns in attain-
ment, 96–99; response bias and, 311t, 
312; satisfaction with life and, 185n44; 
college selectivity and, 110–11, 114–15, 
389–90t, 395t. See also Degree type; 
specific types

Allport, Gordon, 219n3
Alumni/ae activities. See Cultural and 

alumni/ae activities

America in Black and White (Thernstrom), 
253

American Bar Association (ABA), 11, 44, 
45, 56

American Medical Association (AMA), 11
Anderson, John, 9
Andrew W. Mellon Foundation, The, 283, 

295, 302, 305
Antioch College, 4
Appiah, K. Anthony, 220n4, 221n5
Applicant pools, 18–23
Aronson, Joshua, 81n34, 262n11
Arrow, Kenneth, 93n4
Asian Americans, xiv, xv, 9, 37, 56, 233, 

283
Association of American Medical Colleges 

(AAMC), 10n39, 46, 56, 260n8
Association of American Universities, 251
Astin, Alexander, 92n3, 228, 228n9, 

267n21, 317n26
Athletes, 26, 54–55, 265, 286–87n12; men

tors and, 203–4; probability of admission 
for, 29; SAT scores of, 44n32

Avery, Christropher, 38n24
Axtell, James, 219n3

Baccalaureate and Beyond Longitudinal 
Study (B&B), xviiin8, 56n4

Bakke case, 8, 13, 14, 253, 283–84n6
Barnard College, xvi, 40, 60n10, 296t, 343t
Barnett, Ross, 6
Barron’s, 15n1
Bartman, Barbara, 13n57
Bates, Timothy, 13n53
Battelle Memorial Institute, 45, 46
B&B. See Baccalaureate and Beyond Lon

gitudinal Study
Becker, Gary, 118n1
Beginning Postsecondary Student Longi

tudinal Study (BPS), xviiin8
Behrman, Jere, 128n16
Bernstein, Richard, 266n19

Index

Page numbers for entries occurring in exhibits are suffixed by an e; those for entries in 
figures, by an f; those for entries in notes, by an n, with the number of the note following; 
and those for entries in tables, by a t.

125-76280_patch_2P.indd   465 09/19/18   2:01 am

© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



466	 Index	

Black, Daniel, 128n16
Black/African American studies, 71
Black middle class, 10–11, 169–70, 173
Blackmun, Harry, 8, 289
Blackwell, James, 7n29
Black-white gap: in advanced degree 

attainment, 94, 99–100, 112–14, 115; in 
civic participation, 157; in class rank, 
77–78; in cohort response rates, 310; in 
diversity attitudes, 223; in earnings, 95, 
123, 264, 285; in earnings for men, 
145–48; in graduation rates, 56, 58, 68; 
in job satisfaction, 151–53; in labor  
force participation, 120–22; in leader-
ship of civic activities, 160–62, 167–68, 
169; in academic performance, 77–85; 
in satisfaction with life, 186–87, 191; in 
SAT scores, 18–23, 30; in yields, 34–35

Bobo, Lawrence, 188n47, 188n48
Bok, Derek, xxvin4, 92n1, 155n2, 305
Boli, John, 118n2
Bowen, William G., 70n21, 76n26, 78n29, 

79n30, 80n32, 82n35, 302, 301
“Bowling Alone” (Putnam), 169
BPS. See Beginning Postsecondary Student 

Longitudinal Study
Brewer, Dominic, 128n16
Bronner, Ethan, 13n54, 16n2
Brown v. Board of Education, 3
Bruni, Frank, 38n23
Bryn Mawr College, xvi, 40, 60n10, 292t, 

304n14, 343t
Business degrees, 97, 103, 112, 257
Business schools: admissions process in, 

25; race-neutral admissions and, 44,  
45–46; top-rated, 100, 101, 102–3, 360

Cain, Glen, 374n6
Campbell, Angus, 180n37, 185n44
Card, David, 1n2, 2n8, 69n19, 78n29
Careers: advancement pathways in, 128–131; 

impact of race-sensitive admissions on, 
263–65

Carmines, Edward, 268, 268n22
Casper, Gerhard, 24n10
Census data, 344, 361; on earnings, 125, 

148, 362; on earnings premiums, 68–69; 
on labor force participation, 122

Choice of school, 205–7, 435t. See also 
First-choice school

Chrysler Corporation, 12n52

CIRP. See Cooperative Institutional Re
search Program

Civic participation, 155–74, 257–58; diver
sity attitudes and, 223, 226; methodol-
ogy used for analysis of, 358; by type of 
activity, 158f; by type of activity, race,  
and gender, 159f, 161f, 163f, 164f.  
See also Leadership

Civil Rights Act: of 1957, 3; of 1964, 6;  
Title VI of, 8

Civil rights movement, 5–6, 169
Clark, Kenneth, xi
Class-based admissions, 46–50, 51, 270–71, 

288; diversity and, 46, 50, 288; selectivity 
and, 49–50

Class rank, 72–85, 261; advanced degree 
attainment and, 110, 112–14, 395t; as 
alternative to test scores, 271–74; civic 
leadership predicted by, 165; college ex
periences and, 81–85; life satisfaction 
and, 261–63; earnings and, 140–42;  
high school, see High school class rank; 
institutional initiatives and, 87–88;  
mean earnings by gender, race and, 
141f; medical school admissions and,  
46; OLS regression models of, 387t; pre-
college influences and, 78–81; predict-
ing, 72–76; professional degrees by race 
and, 113f; response bias and, 309t; satis-
faction with college and, 201–3; satisfac-
tion with life and, 183–85, 422t; SAT 
scores and, 74–75; socioeconomic status 
and, 76, 80–81; study time and, 208,  
441t

Coale, Ansley, 76n26
Coca-Cola Company, 12n52
COFHE. See Consortium on Financing 

Higher Education
College and Beyond (C&B) database, 

xv–xviii, 295–339; institutional data file, 
295–300; NORC control group, see Na
tional Opinion Research Center control 
group; response bias and, 307–314; 
secondary data sources and, 316–18; 
survey data file, 301–307, 319–37e

College dropouts, 195, 258–59
College Entrance Examination Board,  

213, 295, 298, 300, 317, 342
Collins, Randall, 101n16
Columbia University, xvi, 40, 60n10, 70, 

292, 296t, 297n3, 343t

125-76280_patch_2P.indd   466 09/19/18   2:01 am

© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



	 index� 467

Community and social service, 162, 166, 
167–68, 282

Consortium on Financing Higher Educa-
tion (COFHE), 301

Control group. See National Opinion Re
search Center control group

Converse, Philip, 180n37, 185n44
Cook, Philip, 69n20
Cooperative Institutional Research 

Program (CIRP), 94n8, 148, 298, 317,  
342

Cose, Ellis, 87n42, 188, 188n48, 199n46
Credentialing effects, 91, 101, 140
Cross, Theodore, 39n25, 46n35, 277n1
Crouse, James, 23n9
Cultural and alumni/ae activities, 158, 

162, 165, 166

Daniel, Kermit, 128n16
Dartmouth College, 5
Davidson, Robert, 46n35, 167n14
Degree type: advanced, by class rank and 

race, 113f; advanced, by race, 98f; 
advanced, by selectivity, gender, and race, 
385–86t; advanced, community and so
cial service by race and, 168f; doctoral 
and professional, by race, 100f; mean 
earnings by race and, 367f; mean earn-
ings by race, gender, and, 454t; mean 
earnings of women, by race and, 368f

Denison University, xvi, 40, 60n10, 296t, 
343t

Diener, Edward, 149n38
Diversity, 11–12, 24, 29, 218–55, 265; atti-

tudes of blacks toward, 245–47; attitudes 
of whites toward, 241–45, 445t; of beliefs, 
221, 223, 226; contribution of college to, 
225–29; educational value of, 253–54, 
279–80; effects on campus life, 266–68; 
effects on racial tensions in society, 
268–69; effects on racial understanding, 
266–74; high school, 238; importance in 
life, 220–23; institutional approaches 
and, 226–28; institutional policies and 
priorities in, 241–45; institutional type 
and, 248–49, 449t; in professional 
schools, 25; of race/culture, 220–21, 223, 
226; racial interaction and, see Interac-
tion; SAT scores and, 249, 250f, 265; 
views on by selectivity, institutional type, 
and race, 449t

Doctoral degrees, 281, 359; defined, 97; by 
degree type and race, 100f; earnings 
and, 369; civic leadership and, 167; lo
gistic regression model predicting at
tainment, 393–94t; by race, 116f; SAT 
scores and, 106; selectivity and, 110– 
111, 112; types of, 99–100

Doermann, Humphrey, 49n42
Dropouts: college, 195, 258–59; high 

school, 95
D’Souza, Dinesh, 42n30, 193, 193n1
Du Bois, W. E. B., x
Duffy, Elizabeth, 4n20, 5n22, 8n31, 9n34, 

9n35
Dugan, Mary Kay, 45n34, 85n39
Duke University, xvi, 40, 60n10, 294t, 

304n14, 343t

Earnings, 10–11, 122–28, 257, 261, 281, 
285, 366–78; advanced degrees and, 95, 
136, 137, 366–70; annual, of full-time 
workers, 122–25; class rank and, 140–42; 
cumulative, by race and gender, 126f; 
by employment sector, 369, 370–74; 
factors affecting College and Beyond 
matriculants’, 131–45; family income 
and, 177, 178; fit hypothesis and, 
143–45; job satisfaction and, 149–51; 
mean, see Mean earned income; meth
odology used to estimate, 361–62; by 
occupation, 369, 374–78; OLS regres-
sion model prediction for all men, 
399–400t; OLS regression model 
prediction for all women, 401–02t; OLS 
regression model prediction for black 
men, 399–400t; OLS regression model 
prediction for black women, 405–6t; 
“other,” 177–78; post–World War II, 1–2; 
of professionals, 92; response bias and, 
312–14; SAT scores and, 125, 127, 
128n17, 132n24, 133–36, 142, 143, 263; 
selection bias in analysis of, 125–28; 
selectivity and, 135, 137–40, 143; 
socioeconomic status and, 135, 136–37; 
spousal, 178, 362; successive regression 
models for, 132–33, 352

Earnings premiums, 127–28; advanced 
degrees and, 369; class rank and, 142; 
graduation and, 68–69; occupation and, 
377, 378

Eaton, Robert, 12n52

125-76280_patch_2P.indd   467 09/19/18   2:01 am

© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



468	 Index	

Edelin, Kimberley, 15n1
Educational Testing Service (ETS), xvii, 3, 

213, 216, 269
Ehrenberg, Ronald, 128n16, 374n6
Eide, Eric, 128n16
Emory University, xvi, 40, 60n10, 296t, 

297n3, 343t
Employment. See Careers; Employment 

sector; Job satisfaction; Labor force par-
ticipation; Work status

Employment sector, 129–30; earnings 
by, 369, 370–74; job satisfaction and, 
149, 150f. See also For-profit sector; 
Government sector; Not-for-profit 
sector

Engineering, 10, 70, 71, 72, 73, 110, 111, 
358; earnings and, 142n30; percentage 
of blacks in, post-World War II, 2; per
centage of blacks in, pre–World War II, 1

ETS. 48n40, See Educational Testing 
Service

Executive Leadership Council, 11n50, 
12n52

Fairbanks, Andrew, 38n24
Family (household) income, 177–78, 342, 

344; admissions based on, see Class- 
based admissions; earnings and, 177, 
178; labor force participation and, 120; 
leadership and, 165; methodology used 
to estimate, 361–362; by race and gen-
der, 179f, 418t; response bias and, 311t, 
312; satisfaction with life and, 185, 186f, 
191; socioeconomic status and, 137; of 
women, by work status, marital status, 
and race, 419t

Family life, 175–78; satisfaction with, 183
Farley, Reynolds, 2n7
Feagin, Joe, 188n48
Fetter, Jean, 53n1
Financial aid, 5, 23, 294–96; Bakke case 

impact on, 8; class-based admissions 
and, 50; graduation rates and, 58, 65, 
66n15

First-choice school: views on diversity and, 
251, 252f; rejection by, 268

First-school graduation rates, 57, 66, 68, 
194, 257; definition of, 357

Fit hypothesis, 261; advanced degree at
tainment and, 114–15; earnings and, 
143–45; graduation rates and, 59–68, 

259; satisfaction with college and, 198– 
201

Foner, Anne, 222n7
Fordham, Signithia, 84, 84n36
For-profit sector, 129–30; earnings and, 

369, 370–74; job satisfaction and, 
149–51

Frank, Robert, 69n20
Frankfurter, Felix, 287
Franklin, John Hope, x, xxiinl
Freeman, Richard B., 130n19, 374, 374n5

Gallup survey, 156
Garman, David, 128n16, 128n17
Gates, Henry Louis, Jr., 116n28, 170–71, 

170n20, 171n22
Gender: advanced degree by type, selec

tivity, race, and, 385–86t; civic participa-
tion by type of activity, race and, 159f, 
161f, 163f, 164f; cumulative earnings by 
race and, 126f; diversity and, 221n5; em
ployment sector by race and, 371f, 372; 
family income by race and, 179f, 418t; 
job satisfaction by earnings and, 150f; 
marital status by, 176f; mean earnings  
by class rank, race and, 141f; mean 
earnings by degree type, race, and,  
454t; mean earnings by employment 
sector, race, and, 373f; mean earnings  
by occupation, race, and, 452–53t;  
mean earnings by race and, 124f, 146f, 
179f; mean earnings by SAT scores and, 
134f; mean earnings by selectivity, race 
and, 139f; mean earnings by socioeco-
nomic status and, 138f; mentoring and, 
438t; NORC control group by race and, 
315t; occupational distribution by race 
and, 450–51t; political participation by 
race and, 417t; response rates by, 309t, 
313t; satisfaction with college by gradua-
tion status, race, and, 428–29; satisfac-
tion with college by race and, 196f; 
satisfaction with life by race and, 181f, 
182f, 416t. See also Men; Women

General Social Survey (GSS), 92, 183, 301
GMAT. See Graduate Management Admis-

sions Test
Goldberg, Idana, 4n20, 5n22, 8n31, 9n34, 

9n35
Goldin, Claudia, 122n6
Goode, William J., 92n4

125-76280_patch_2P.indd   468 09/19/18   2:01 am

© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



	 index� 469

Government sector, 129–30; earnings and, 
366–70; job satisfaction and, 149

Grades. See Class rank
Graduate Management Admissions Coun-

cil, 45, 46
Graduate Management Admissions Test 

(GMAT), 45, 46, 109
Graduate Record Examination (GRE),  

109
Graduation rates, 54–70, 88, 257; adjusted 

probabilities for, 348–51; for blacks, 
by SAT scores and selectivity, 61f; 
first-school, 57, 66, 68, 194, 257, 357; 
improvements in, 68–70; logistic 
regression model predicting, 385t; 
overall, 55–59; by race, 69f; by selectivity, 
institutional type, and race, 380–81t, 
382–83t; by selectivity, SAT scores, and 
race, 384t; for whites, by SAT scores and 
selectivity, 62f

Graduation status: response bias and, 308, 
309t, 310–14; satisfaction with college  
by race, gender, and, 428–29

Graglia, Lino, 71n22, 259n4
Gray, William, 303n12
GRE. See Graduate Record Examination
Greider, William, 287n12
Greif, Geoffrey, 88n43
Griswold, Erwin, 5
GSS. See General Social Survey
Guinier, Lani, 271n26
Gulati, G. Mitu, 131n21

Hacker, Andrew, 4n19
Hamilton College, xvi, 40, 60n10, 296t, 

297n3, 343t
Handicapped parking space analogy, 

36–37
Harvard College, 49n42
Harvard Law School, 5, 284
Harvard University, 170, 259–60
Healy, Patrick, 271n27, 272n29
Heckman, James, 55n2
Hedges, Larry, 23n9
HERI. See Higher Education Research 

Institute
Herrnstein, Richard, 42n30, 75n26
Higginbotham, Leon, 286, 286n11
Higher Education Research Institute 

(HERI), 295, 298, 317–18, 342, 356
High School and Beyond, 57n6

High School and Beyond Longitudinal 
Study (HS&B), xviiin8, 157n7, 301

High school class rank, 27, 257; college 
class rank predicted by, 76, 79–80; earn-
ings and, 135

High school diversity, 238
Hispanics, xiv, xv, 9, 260, 272; advanced 

degrees and, 103; class-based admissions 
and, 47, 270, 271; class rank and,  
78n28; diversity and, 267; graduation 
rates for, 56; interactions with other 
races/cultures, 233; percentage with a 
college degree, 10; in professional 
schools, 44, 45

Historical context, 1–14; of race-sensitive 
admissions, 3–10

Historically black colleges and universities 
(HBCUs), 5, 295n2

Hochschild, Jennifer, 10n45, 11n46, 
11n47, 11n48, 188n48, 190n49, 265, 
265n16

Hopwood v. Texas, 14, 271, 286
Household income. See Family (house

hold) income
Hout, Michael, 138n28
Howard University, 5, 295n2
Howd, Jay B., 260, 260n6
Hrabowski, Freeman, 88n43
HS&B. See High School and Beyond Lon

gitudinal Study
Humanities majors, 70, 73, 111, 142n30, 358
Hungerford, Thomas, 55n2

Illiberal Education (D’Souza), 193
Income: earned, see Earnings
Independent Sector, 156–57
Inman, Dana, 38n23
Institutional autonomy, 286–89
Institutional initiatives, 86–88
Institutional policies and priorities, 

241–45, 448t
Institutional selectivity. See Selectivity
Institutional type: choice of school by 

selectivity, race, and, 439t; diversity and, 
248–49, 449t; graduation rates by selec-
tivity, race and, 380–81t, 382–83t; satis-
faction with college by selectivity, race, 
and, 437t; satisfaction with college by 
selectivity, SAT score, race, and, 436t. 
See also Liberal arts colleges; Private 
universities; Public universities

125-76280_patch_2P.indd   469 09/19/18   2:01 am

© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



470	 Index	

Interaction among students, 229–40, 
304–305; factors influencing extent of, 
234–38; overall extent of, 231–34; 
presumed effects of, 238–40; questions 
on College and Beyond survey, 338–39e; 
by self-ratings of personality traits, 
237–38, 446t

Ivester, M. Douglas, 12n52

Jaeger, David, 55n2
Jaynes, Gerald, 1n1, 1n3, 1n5, 1n5, 2n7, 

2n9, 2n11, 2n13, 10n41, 10n43, 13n53
Jencks, Christopher, 16n2, 59n8, 78n29
Job satisfaction, 148–53, 407–8t
Johnson, Lyndon B., 6, 11
Johnson, William, 95n10

Kahlenberg, Richard, 46n36, 270, 270n25
Kane, Thomas, 15n1, 16n2, 36, 37n21, 47, 

47n37, 47n38, 47n39, 128n17, 259, 
260n5, 263–64, 264n13, 342n4

Karen, David, 7n28
Katchadourian, Herant, 118n2
Katzenbach, Nicholas, 285, 285n10
Keith, Stephen, 13n56
Kendall, Patricia, 104n19
Kendrick, SA., 5n23, 5n24
Kenyon College, xvi, 9, 40, 60n10, 296t, 

297n3, 304n14, 343t
Kernan, Alvin, 149n39
King, Martin Luther, Jr., 3, 277n1
King, Rodney, 254–55
Klitgaard, Robert,77n27, 262n10
Kluger, Richard, 3n17
Knaplund, Kristine, 87n42, 89n44
Komaromy, Miriam, 13n55
Kravitz, David, xxiiin2
Krueger, Alan, 1n2, 2n8, 23n8, 69n19
Krysan, Maria, 306n20

Labor force participation, 119–22
Ladd, Everett, 169n17
Law, 10, 11, 281; civic leadership and,  

167; earnings and, 374, 377n8; percent-
age of blacks in, post–World War II, 2; 
percentage of blacks in, pre–World 
War II, 1

Law degrees, 97, 99, 103, 105, 112, 257
Law School Admissions Council, 269
Law School Admission Test (LSAT), 38,  

45, 109

Law schools, 10, 94, 269; admissions pro
cess in, 25; enrollment following civil 
rights movement, 7; enrollment prior to 
race-sensitive admissions, 5; graduation 
rates from, 56; percentage of applicants 
rejected by, 260; race-neutral admissions 
and, 37–38, 39n25, 44–45, 282; top- 
rated, 100, 101, 102, 359–60

Leadership of civic activities, 160–62; abili-
ties, 211, 214–15; black civic, 169–73; 
diversity attitudes and, 223; factors pre-
dicting, 162–68; logistic regression 
models predicting, 408–9t, 410–12t; 
moral, 170; satisfaction with life and, 
185–86

Lederman, Douglas, 38n23
Legacies, 24, 26, 28–29, 265, 286–87n12
Leisure gap, 120
Levin, Richard, 93, 93n6
Levy, Frank, 69n19
Lewis, Ernest, 46n35, 222n6
Lewis, W. Arthur, 167n14, 222
Liberal arts colleges, 206, 293; in College 

and Beyond database, xvi–xvii; diversity 
in, 249; entering cohort sizes, 296t; 
mentoring in, 204–5

Light, Richard, 228, 240n18
Logistic regression models, 44; advanced 

degree attainment predicted by, 391–92t; 
definition of, 346, 347–48; doctoral or 
professional degree attainment predicted 
by, 393–94t; graduation rates predicted 
by, 385t; job satisfaction predicted by, 
407–8t; leadership predicted by, 412–13t, 
414–16t; satisfaction with college 
predicted by, 430–32t, 433–34t; satisfac-
tion with life predicted by, 423–25t; 
women’s decision not to work predicted 
by, 397–98t

Looney, Jacqueline, 86n41
Los Angeles riots, 254–55
Loury, Glenn, 128n16, 128n17, 170, 

170n19, 264n14, 285
Lowe, Eugene, 203n10
LSAC Bar Passage Study, 56
LSAT. See Law School Admission Test

McPherson, Mary Patterson, 82
McPherson, Michael, 35n19
Majors, 70–72; advanced degree attain-

ment and, 99; categories of, 358; earn-

125-76280_patch_2P.indd   470 09/19/18   2:01 am

© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



	 index� 471

ings and, 135n24, 142n30; likelihood of 
choosing same by race, 440t; percentage 
in by race, 386t; regrets about choice of, 
207–8

Malamud, Deborah, 270n25
Marital status, 175–77; labor force par

ticipation and, 120; mean household 
income of women by work status, race, 
and, 419t; by race and gender, 176f

Marshall, Burke, 289, 289n10
Marshall, Thurgood, 287–88n6, 287n6
Master of Business Administration (MBA), 

103
Master’s degrees, 94, 359, 369
Mathematica Policy Research, Inc. (MPR), 

301, 305
Math Scholastic Aptitude Test (SAT): 

distribution of scores by race, 19f; mean 
scores, 379t

Maton, Kenneth, 88n43
MBA. See Master of Business Administra-

tion
MCAT. See Medical College Admission Test
Mean earned income. See Earnings
Medical College Admission Test (MCAT), 

109
Medical degrees, 97, 99, 103, 112, 257; labor 

force participation and, 120; by race, 
104–5; retrospectively rejected matricu-
lants attaining, 364t

Medical schools, 94; admissions process  
in, 25; enrollment following civil rights 
movement, 7; enrollment prior to race- 
sensitive admissions, 5; percentage of 
applicants rejected by, 260; race-neutral 
admissions and, 44, 46, 282; top-rated, 
101, 102, 360; undergraduate major 
and, 70

Medicine, 10, 11, 13, 281; civic leadership 
and, 167; earnings and, 374; percentage 
of blacks in, post–World War II, 2; per
centage of blacks in, pre–World War II, 
1. See also Medical degrees

Meharry Medical College, 5
Mellon Minority Undergraduate Fellow-

ship Program (MMUF), 86–87
Mentoring: by race and gender, 438t; satis-

faction with college and, 203–5
Meredith, James, 6
Merit, 25, 26–27, 52, 276–86; of diversity, 

279–80; grades and test scores as indica-

tors of, 277, 278; identifying individuals 
with, 278–79; societal needs and, 
280–86

Merton, Robert K., 104n19
Methodology, 340–65; for academic out-

come analysis, 357–58; adjusted proba-
bilities, 348–51; for advanced study 
analysis, 359–60; for civic participation 
analysis, 362; for earnings estimates, 
361–62; for race-neutral admissions 
analysis, 353–57; regression analysis, 
see Regression analysis; sample weights,  
340; for satisfaction with life analysis, 
362; for selectivity determination, 
341–42; for socioeconomic status 
determination, 342–44, 345t

Metzger, Walter, 92–93, 93n5
Meyerhoff Program at the University of 

Maryland, Baltimore County (UMBC), 
87–88

Miami University (Ohio), xvi, 40, 60n10, 
296t, 304n14, 343t

Miller, L. Scott, 78n29
Mincer, Jacob, 69n19
MMUF. See Mellon Minority Undergradu-

ate Program
Morehouse College, 295n2
Morgan, S. Philip, 175n30
Morris, John, 38n23
Mount Holyoke College, 4–5, 4n20
Moy, Ernest, 13n57
Murnane, Richard, 69n19
Murphy, Kevin, 69n19
Murray, Charles, 42n30, 75n26, 263, 

263n12

Nakao, Keiko, 92n2
National Collegiate Athletic Association 

(NCAA) Division I universities, gradua-
tion rates, 56–58, 64–65, 259

National Education Longitudinal Study of 
1988 (NELS), xviii, xxxn8

National Longitudinal Survey of 1972 
(NLS), xxxn8, xviiin8

National Opinion Research Center 
(NORC) control group, 127, 157, 295, 
314–16

National simulation of race-neutral admis-
sions, 353

Native Americans, xiv, xv, 233, 235
Natural science majors, 73, 142n30, 358

125-76280_patch_2P.indd   471 09/19/18   2:01 am

© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



472	 Index	

NCAA. See National Collegiate Athletic 
Association

Neal, Derek, 95n10
NELS. See National Education Longitudi-

nal Study of 1988
Nettles, Michael, 10n38, 15n1, 56n4, 58n7, 

65, 94n7
Nickens, Herbert, 5n26, 10n39
NLS. See National Longitudinal Survey of 

1972
NORC. See National Opinion Research 

Center control group
Northwestern University, xvi, 40, 60n10, 

292t, 343t
Not-for-profit sector, 129; earnings and, 

369, 370–74; job satisfaction and, 149
Nowell, Amy, 23n9

O’Neil, Robert, 5n25
O’Sullivan, John, 42n30, 264n15
Oberlin College, xvi, 4, 40, 60n10, 156n4, 

296t, 304n14, 343t
Occupation(s), 10, 130; distribution by 

race and gender, 450–51t; earnings by, 
369, 374–74; job satisfaction and, 149; 
mean earnings by race, gender, and, 
452–53t; open to blacks post–World  
War II, 2

Odds ratios, explanation of, 347
Offutt, Kate, 175n30
Ogbu, John, 84, 84n36
Oliver, Melvin, 11n49, 48n41
OLS regresion models. See Ordinary least 

squares regression models
Ordinary least squares (OLS) regression 

models, 132n23, 346, 348; class rank 
predicted by, 387t; income for black 
men predicted by, 403–404t; income  
for black women predicted by, 405–6t; 
income for all men predicted by, 
399–400t; income for all women predicted 
by, 401–02t

Page, Benjamin, 268n23
Page, Marianne, 55n2
Parental education, 47, 49, 80, 342, 344
Pascarella, Ernest, 118n2, 174n28
Patterson, Orlando, 171, 171n21
Peer pressure, 84–85
Pennsylvania State University, xvi, 40, 

61n10, 292t, 293n5, 304n14, 343t

Performance assessment, 256–58. See also 
Underperformance

Perna, Laura, 10n38, 15n1, 56n4, 58n7, 
94n7

Personal/social skills, 211t, 212t, 224t,  
227t

Petersdorf, Robert, 5n26, 10n39
Peterson’s Guide, 15n1
Peterson, Marvin, 7n30
PhDs, 94, 97, 99–100, 103, 257; factors 

predicting attainment of, 105–6; job 
satisfaction and, 149; labor force 
participation and, 122

Phillips, Meredith, 16n2, 23n9, 59n8, 
78n29

Physical science majors, 70
Physicians. See Medicine
Pindyk, Robert, 346n7, 346n8
Piscataway case, xiii–xiv, 288
Polachek, Solomon, 55n2
Political participation, 173–74, 413t
Powell, Lewis, 8, 253
Price, Hugh, 84–85
Princeton University, xvi, 5, 40, 60n10,  

131, 231, 296t, 297n3, 301, 304n14, 343t
Private universities, 206, 295; diversity in, 

249; entering cohort sizes, 296t; mentor
ing in, 205

Probabilities: adjusted, 348–51; of admis-
sion, 23–30

Professional degrees, 257, 281, 359; by 
class rank and race, 113f; defined, 97;  
by degree type and race, 100f; logistic 
regression model predicting attainment, 
393–94t; by race, 116f; SAT scores and, 
106; selectivity and, 111f, 112; types of, 
99–100

Professional schools, 129; admissions pro
cess in, 25; enrollment prior to race- 
sensitive admissions, 5; graduation rates 
from, 257; interaction in, 239; race-
neutral admissions and, 44–46, 282; 
top-rated, 100–103, 359–60

Professions: importance of, 91–93; most 
prestigious, 92n2; open to blacks post– 
World War II, 2

Proposition 209, 288
Public universities, 206, 295–96; diversity 

in, 249; entering cohort sizes, 296t; 
mentoring in, 204–5

Putnam, Robert, 169, 169n16

125-76280_patch_2P.indd   472 09/19/18   2:01 am

© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



	 index� 473

Race-neutral admissions, 18, 47, 54, 262, 
280, 285; academic profiles and, 42–44; 
advanced degrees and, 110; application 
and attendance patterns under, 353–57; 
in College and Beyond universe, 31–39; 
defined, 17; effects of, 31–42; interac-
tion and, 235; methodology used for 
analysis of, 353–57; percentage reduc-
tion of black enrollment under, 51; in 
professional schools, 44–46, 282; simula-
tions based on national data, 39–42, 
353–57; yields and, see Yields

Race-sensitive admissions, 17, 30, 32, 193, 
285; advanced degrees and, 103, 109; 
class-based admissions versus, see Class-
based admissions; impact on intended 
beneficiaries, 258–65; impact on racial 
tensions in society, 268–69; job satisfac-
tion and, 154; origins and development 
of, 3–10; proposed alternatives to, 
269–74

Rage of a Privileged Class, The (Cose), 188
Rainwater, Lee, 6n27
Ralph, John, 23n9
Ramist, Leonard, 78n29
Ramphele, Mamphela, 284, 284n7
Rank in class. See Class rank
Reader, George, 104n19
Ready, Timothy, 5n26, 10n39
Recruitment, 9, 24, 269–70, 287; of ath-

letes, 26; historical, 5
Reddy, Marlita, 9n36
Regression analysis: logistic, see Logistic 

regression models; OLS, see Ordinary 
least squares regression models

Research universities, xvi–xvii
Response bias, 307–14; estimating effects 

of, 310–14; measuring, 307–8
Response rates, 305–7; cohort, 305, 306t, 

307, 308–10; sample, 305–7, 308–10
Retrospectively rejected students, 37, 38, 

43, 44, 54, 281, 282; estimating out-
comes for, 365; number of, 363t; 
number pursuing medical degrees, 364t

Rice University, xvii, 40, 60n10, 292t, 343t
Riley, Matilda White, 222n7
Rindfuss, Ronald, 175n30
Roberts, Sam, xxiiin3
Rodgers, Willard, 180n37, 185n44
Rodriguez, German, 349n13
Rosen, Jeffrey, 288n15

Rouse, Cecilia, 78n29
Rubinfeld, David, 346n7, 346n8
Rudenstine, Neil, 218, 218n1, 281n2
Rutgers University, 4

Sample weights, 340
Sander, Richard, 87n42, 89n44
SAT. See Scholastic Aptitude Test
Satisfaction with college, 194–205, 281; 

class rank and, 201–3; fit hypothesis  
and, 198–201; graduation rates and,  
259; by graduation status, race, and gen-
der, 428–29t; logistic regression models 
predicting, 430–32t, 433–35t; mentor
ing and, 203–5; overall measures of, 
194–95; by race and gender, 196f; racial 
interaction and, 240; response bias and, 
311t, 312; selectivity and, 197–201, 
436t, 437t

Satisfaction with life, 180–91; class rank 
and, 183–85, 418t; factors predicting, 
183–86; logistic regression model pre-
dicting, 423–25t; methodology used for 
analysis of, 362; by race, 186–91; by race 
and gender, 181f, 182f, 420t; by race  
and SAT scores, 184f, 421t; response  
bias and, 311t, 312; in specific domains, 
180–83

Sax, Linda, 228, 228n9, 267n21
Schön, Donald, 93n4
Scholastic Aptitude Test (SAT), xvii, 

269–70; admissions based on, 16–17, 
18–23; advanced degree attainment 
predicted by, 99, 106–10; assessment of, 
256; athletes and, 44n32; black gradua-
tion rates by selectivity and, 61f; choice 
of school and, 207; civic leadership 
predicted by, 165; class rank predicted 
by, 74–75; diversity attitudes predicted by, 
249, 250f, 265; earnings predicted by, 
125, 127, 128n17, 132n24, 133–36, 142, 
143, 263; graduation rates and, 59–68, 
60f, 66f, 259, 384t; interaction predicted 
by, 236–37; major based on, 70–71n21; 
mean earnings by gender and, 134f; 
mean earnings for men by race, selec
tivity and, 144t; mean earnings for 
women by race, selectivity and, 144t; 
mean scores of matriculants by race, 30; 
mean verbal and math scores, 379t; 
probability of admission and, 26–30; 

125-76280_patch_2P.indd   473 09/19/18   2:01 am

© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



474	 Index	

Scholastic Aptitude Test (SAT) (continued)
	 race-neutral admissions and, 31–44, 

353–56; race-sensitive admissions and, 
260; response bias and, 308, 309t, 310; 
satisfaction with college by institutional 
type, selectivity, race, and, 436t; satisfac-
tion with college by selectivity and, 
198–201; satisfaction with life and, 183, 
184f, 421t; score distribution by race, 
20f; score distribution of black appli-
cants, 22f; score distribution of black 
matriculants at SEL-1, 31f; score 
distribution of verbal and math by race, 
19f; selectivity and, 198–201, 341–42; 
self-ratings compared with scores on, 
214; white graduation rates by selectivity 
and, 62f; yields by race and, 34f. See also 
Fit hypothesis

Schuman, Howard, 188n47, 188n48, 
268n23

SDQ. See Student Descriptive  
Questionnaire

Sector of employment. See Employment 
sector

Seglin, Jeffrey, 148n37
Selection bias, xix, 125–28
Selectivity of undergraduate institution: 

advanced degree attainment and, 110– 
11, 114–15, 389–90t, 395t; black ma
triculants as percentage by, 41f; choice 
of school and, 206, 439t; civic leader-
ship and, 165–66, 172–73; class-based 
admissions and, 49–50; class rank and, 
73; criteria for, 15n1; diversity and, 249, 
449t; earnings and, 135, 137–40, 143; 
freshman enrollment by race and, 295t; 
graduation rates, of blacks, by SAT 
scores and, 61f; graduation rates, of 
whites, by SAT scores and, 62f; gradua-
tion rates by, 59–68, 259–60; graduation 
rates by institutional type, race and, 
380–81t, 382–83t; graduation rates by 
SAT scores, race and, 384t; institutional 
categories of, 343t; mean earnings by 
gender, race and, 139f; mean earnings 
for men by race, SAT scores and, 144t; 
mean earnings for women by race, SAT 
scores and, 144t; methodology for 
determination of, 341–42; race-neutral 
admissions simulations and, 39–42, 355, 
356–57; racial interaction and, 236–39; 

satisfaction with college and, 197–201, 
436t, 437t; satisfaction with life and,  
185, 190–91; SAT scores and, 198–201, 
341–42; self-ratings of personality traits 
by, 447t. See also Fit hypothesis

Self-employment, 151, 370
Self-ratings of personality traits: racial in

teraction predicted by, 237–38, 446t; by 
selectivity, 447t

Self-ratings of skills, 213–14, 442t
Shapiro, Thomas, 11n49, 48n41, 268n23
Sheepskin effect, 55
Shepard, Scott, xxviin5
Sikes, Melvin, 188n48
Skills, 209–16; rating of college contribu-

tion to by race, 212t, 227t; rating of 
importance by race, 211t, 224t; 
self-ratings of, 213–14, 442t

Slater, Robert, 39n25, 46n35, 277n1
Smigel, Erwin, 4n18
Smith College, xvi, 40, 60n10, 288, 296t, 

343t
Smith, Jeffrey, 128n16, 374n6
Sniderman, Paul, 268, 268n22
Social science majors, 70, 73, 142n30, 358
Socioeconomic status (SES), 48–50; class 

rank and, 76, 80–81; diversity and, 249; 
earnings and, 135, 136–37; graduation 
rates and, 66–68; mean earnings by 
gender and, 138f; methodology for 
determination of, 342–44, 345t; racial 
interaction and, 237; response bias and, 
308, 309t, 310. See also Class-based 
admissions

Solon, Gary, 55n2
Sowell, Thomas, 269, 269n24
Spelman College, 295n2
Spoken expression, 214–15
Spousal earnings, 178, 362
Stanford, Jane, 24
Stanford University, xvii, 40, 41, 60n10, 81, 

118n2, 266, 296t, 304n14, 343t
Steele, Claude, 81, 81n34, 82n35, 86, 

86n40, 262n11
Steele, Shelby, xxviin5, 261n9
Stereotype-vulnerability theory, 81–82, 262
Student Descriptive Questionnaire (SDQ), 

214, 313, 342
Sturm, Susan, 271n26
Sugar import quota analogy, 37n21
Suh, Susan, 188n47, 188n48

125-76280_patch_2P.indd   474 09/19/18   2:01 am

© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



	 index� 475

Sullivan, William, 93n4
Supreme Court, U.S., xiii, 2–3, 4, 8, 14.  

See also specific cases
Survey Research Center at Princeton Uni-

versity, 297
Swarthmore College, xvii, 40, 41, 60n10, 

288, 296t, 343t

Talented tenth, 170, 171
Terenzini, Patrick, 118n2, 174n28
Test scores: grades as alternative to, 

271–74; as indication of merit, 277, 278. 
See also specific tests

Texas, 3, 272, 273, 287
Thernstrom, Abigail, 3n17, 85n38, 253, 

253n23, 258, 258n2, 266, 266n17, 272n28
Thernstrom, Stephan, 3n17, 85n38, 253, 

253n23, 258, 258n2, 266, 266n17, 
272n28

Thomas, James, 101
Tinto, Vincent, 55n3
Tocqueville, Alexis de, 155, 155n1
Top-tier institutions, 101–3
Transfer graduates, 357–58; graduation 

rates of, 257; satisfaction with college in, 
194–95

Treas, Judith, 92n2
Tufts University, xvii, 40, 60n10, 296t, 343t
Tulane University, xvii, 40, 61n10, 296t, 

343t
Turner, Sarah, 70n21
21st Century Program, University of 

Michigan, 86

U.S. Bureau of Labor Statistics, 10n41
U.S. Bureau of the Census, 1n6, 2n12, 

9n36, 10n40, 10n42, 10n43, 10n44, 
12n51

U.S. Department of Education, 1n4, 2n10, 
10n37, 58n6

UMBC. See Meyerhoff Program at the Uni
versity of Maryland, Baltimore County

Underperformance, 72–85, 88; demoraliza-
tion and, 262–63; pre-college influences 
and, 78–81. See also Performance 
assessment

University of California, Berkeley, 32–33, 
33n17, 36n20

University of California, Davis, 8, 13, 
46n35, 167, 167n14, 283–284n6

University of California, Los Angeles, 4, 
38n23, 89n44, 291

University of Cape Town, 284
University of Colorado at Boulder, 87
University of Maryland, Baltimore County, 

87–88
University of Michigan at Ann Arbor, xvii, 

40, 58n7, 60n10, 86, 292t, 304n14, 343t
University of Mississippi, 6
University of North Carolina at Chapel 

Hill, xvii, 40, 60–61n10, 231, 296t, 
304n14, 343t

University of Pennsylvania, xvii, 40, 60n10, 
292t, 304n14, 343t

University of Texas, 14, 38n23, 272, 288

Vanderbilt University, xvii, 40, 60n10, 288, 
292t, 304n14, 343t

Vars, Fredrick, 78n29, 79n30, 80n32, 
82n35

Verbal Scholastic Aptitude Test (SAT): 
distribution of scores by race, 19f; mean 
scores, 379t

Verhovek, Sam, xxiiin2
Viner, Jacob, 149

Wage premiums. See Earnings premiums
Waring, Joan, 222n7
Washington University, xvii, 40, 60n10, 

292t, 304n14, 343t
Webster, David, 360n18
W. E. B. Du Bois Institute, 170
Welch, Finis, 69n19
Wellesley College, xvii, 4n20, 5, 40, 60n10, 

292t, 304n14, 343t
Wesleyan University, xvii, 40, 60n10, 292t, 

293n3, 304n14, 343t
West, Cornel, 116n28, 173, 173n24
Westoff, Charles, 349n13
Wightman, Linda, 25n11, 32n16, 37–38, 

38n22, 39n25, 44, 44n33, 45, 57n5, 
85n39, 260, 260n7

Wilkins, David, 131n21
Williams College, xvii, 40, 60n10, 292t, 

293n3, 304n14, 343t
Williams, Robin, 1n1, 1n3, 1n5, 1n6, 2n7, 

2n9, 2n11, 2n13, 10n41, 10n43, 13n53
Wilson, William Julius, 156n3, 169, 

169n18, 171n22, 285
Women’s colleges, 292t, 293
Work status, 119–22, 419t
Wright, Charles, 288n16
Written expression, 214–15

125-76280_patch_2P.indd   475 09/19/18   2:01 am

© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu



476	 Index	

Xavier University of Louisiana, 291n2

Yale Law School, 101
Yale University, xvii, 5, 40, 60n10, 292t, 

293n3, 304n14, 343t
Yancey, William, 6n27

Yields, 17, 33–36, 38
Yoo, John, 288
Youth/educational activities, 158, 162, 

165–66

Zeckhauser, Robert, 38n24

125-76280_patch_2P.indd   476 09/19/18   2:01 am

© Copyright, Princeton University Press. No part of this book may be 
distributed, posted, or reproduced in any form by digital or mechanical 
means without prior written permission of the publisher. 

For general queries, contact webmaster@press.princeton.edu




